
Vision for the PcPRC ...
... is to be a world-leading centre in research and development that has as its focus the 
enhancement of knowledge and expertise in person-centred practice.
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Values 
(developed collaboratively 
by PcPRC members in 
Ulster, April 2010)

We will do this as a team 
by - 
•	 Providing		safe,	supportive	

and	challenging	thinking	
spaces

•	 Working	openly

•	 Keeping	practice	at	the	core	
of	our	work

•	 Valuing	individual	
strengths,	experiences	and	
commitments

•	 Nurturing	newness	and	
individual	development

•	 Celebrating	achievements

With our partners we will -	
•	 Have	a	clear	purpose

•	 Work	collaboratively

•	 Value	reciprocity

•	 Share	expertise

•	 Deliver	outcomes	

•	 Celebrate	success
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OBJECTIVES
1.	 Ensure	that	the	activities	of	the	PcPRC	are	practice	focused.

2.	 Build	an	integrated	and	coherent	programme	of	work.

3.	 Continue	to	grow	local,	national	and	international	collaborations.

4.	 Achieve	at	least	6	high	quality	international	peer-reviewed	publications	
each	year.

5.	 Submit	at	least	4	research	grants	each	year	and	generate	income	from	
other	sources.

6.	 Further	develop	our	reputation	in	academic	enterprise.

7.	 Capitalise	on	the	expertise	of	Visiting	Scholars	linked	with	the	Centre.

8.	 Develop	a	collaborative	and	participatory	framework	for	doctoral	students	
who	will	work	with	the	Centre.

9.	 Translate	PcPRC	activities	into	the	pre	and	post	registration	nursing	
curricula.

10.	Provide	education	and	learning	opportunities	for	advancing	knowledge	and	
expertise	in	person-centred	practice.

11.	Promote	the	PcPRC	and	publicise	its	activities.
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Collaborators	
•	 Collaborator 1	–	University	of	Technology,	Sydney

•	 Collaborator 2	–	Buskerud	University	College,	Drammen,	Norway

•	 Collaborator 3	–	Fontys	University	of	Applied	Science,	Eindhoven,									 	
The	Netherlands

•	 Collaborator 4	–	Canterbury	Christchurch	University,	Kent

•	 Collaborator 5	–	Ryerson	University	&	West	Park	Healthcare,	Toronto
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Person-centred 
practice development
Leader: 
Prof Tanya McCance

•	 Focuses	on	implementation	
studies	in	collaboration	with	
partner	organisations	for	
the	purposes	of	promoting	
person-centredness	in	
practice.

•	 Continues	to	develop	
and	test	methodological	
approaches	in	this	area.
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Working with older 
people
Leader: 
Dr Assumpta Ryan

•	 Builds	on	the	work	of	the	
previous	RRG	and	profile	
person-centred	care	with	older	
people.

•	 Focuses	on	transitions,	long-
term	care,	rehabilitation	and	
family	care-giving

•	 Works	collaboratively	with	
the	Managing	Chronic	Illness	
Research	Centre	in	areas	that	
focus	on	care	of	older	people.
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Methodology 
Development
Leader: 
Prof Brendan McCormack

•	 Focuses	on	practice	
development	research,	action	
research	and	practitioner	
inquiry	across	a	variety	of	
clinical	specialties.

•	 Continues	to	advance	
methodological	
developments	in	this	field.
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Working	with	
the	Patient’s	Beliefs	

and	Values

Working	with	
the	Patient’s	Beliefs	

and	Values

PERSON-CENTRED 
OUTCOMES

•	Satisfaction	with	Care
•	Involvement	with	Care
•	Feeling	of	Well-being
•	Creating	a	Therapeutic	

Culture
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For further information contact 
Brendan	McCormack:	bg.mccormack@ulster.ac.uk

www.science.ulster.ac.uk/inr/pcp.php
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